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             Re-Imagining Possibilities:  
                    A Transformative Year
2024 has been a pivotal year of change and growth for The Arc Prince 
George’s County. We are proud to reЂect on this year as we reʠimagined 
what is possible for individuals with intellectual and developmental 
disabilities ʛʼʷʷʜ and their families. We too˞ bold strides to address 
longstanding challenges, foster inclusion, and create opportunities 
that empower everyone in our community to thrive.

Through this transformative wor˞, we are addressing critical gaps in 
access, equity, and opportunity. We are investing in housing solutions, 
˝ob training, and communityʠbased services that provide the foundation 
for independence and inclusion. Together with our dedicated supporters, 
we are designing a blueprint for systemic change that will impact 
countless lives for generations to come.

This annual report is more than a snapshot of the past yearʮ it’s a story
of resilience, collaboration, and possibility. It celebrates the collective 
power of our communityϜfamilies, advocates, staff, volunteers, and 
donorsϜwor˞ing together to ensure that no one falls through the crac˞s.

We remain steadfast in our belief that every individual has potential 
and deserves the chance to lead a fulЁlling life. With your continued 
partnership, we will reʠimagine what is possible and transform those 
possibilities into reality.

 ROB MALONE 
The Arc Prince George’s County  

 President & Chief Executive ˂˙Ёcer

Mr. Cornelsen serves as the Chairman of the WesBanco, Bank Mid-Atlantic Region and 

its Mid-Atlantic Advisory Board.  He also serves on WesBanco, Bank’s Mid-Atlantic 

Credit Committee and Executive Committee, and is a Director of WesBanco, Inc.   

Prior to November 2019, he served as the President 

and Chief Executive Officer of Old Line Bancshares, 

Inc. and Old Line Bank. He joined Old Line Bank as 

President and Chief Executive Officer and became 

a member of its Board of Directors in 1994. He was 

a member of the Board of Directors of Old Line 

Bancshares, Inc. since its incorporation in April 

2003, and currently serves as Chairman of the Loan 

Committee and the Asset and Liability 

Committee.  He has over 40 years of commercial 

banking experience. Prior to joining Old Line Bank, 

he served in many capacities during his 15 years 

with Citizens Bank of Maryland.   

Mr. Cornelsen serves on the Board of Directors of the Greater Washington Board 

of Trade, United Way of the National Capital Area, Junior Achievement of Greater 

Washington, The Foundation Schools, Maryland Humanities, and the Maryland Bankers 

Association.  He also serves on other committees with the United Way of the National 

Capital Area, Maryland Humanities, and The Foundation Schools.  In 2019, Mr. 

Cornelsen became a member of the Maryland Business Hall of Fame.   

Mr. Cornelsen served as the Chairman of the Board of Directors of the Prince 

George’s County Chamber of Commerce, as well as, the Chairman of the Board of 

Trustees of St. Mary’s Ryken High School, and the Board of Directors of the Maryland 

Bankers Association, the Maryland Chamber of Commerce, and the FIS Global 

Advisory Council. He also served on the American Bankers Association Community 

Bankers Council; the American Bankers Association Administrative Committee, and the 

American Bankers Association Board of Directors for The Fund for Economic Growth. 

1

JIM CORNELSEN                                                         
The Arc Prince George’s                 
County Board Chair



BOARD OF DIRECTORS
OFFICERS
President
ʽim Cornelsen 
WesBanco
Vice President 
Dan McKeon
Marriott Hotels and Resorts
Secretary
ˉiridiana Camacho
Chase Bank
Treasurer
Terrence Beverly
Eagle Bank
MEMBERS
ˍulma Andrade
Self Advocate
Veronica Lee Ali
National Marine Sanctuary Foundation
Candice D. Austin
Verizon
ʵill ʵres˞in
Retired
ʾimberley ʵrown
The Annie E. Casey Foundation
Shannan Herbert
Washington Area Community  Investment Fund
Tonya ʽac˞son
Transit Employees Health and Welfare
Rachel Jones
Employ Prince George’s
Mia Jordan
Salesforce
˅i˞ ʾhurana
CareFirst 
Katie McEvoy
AT&T Services, Inc.
Donna Orange
Retired 
Marchetta Powell
Comcast
ʿisa ˆhames
Parent Advocate
ʿisa ˆimmons 
Maximus
Jada Thornton
M&T Bank
K. Alexander Wallace
Equifax, Inc. 
Nnena Wilson
Self-Advocate

2

Our Leadership

STAFF LEADERSHIP
Rob Malone
President & Chief Executive Officer
Thalia ˆimpsonʠClement
Chief Program Officer
ˆheldon ʾron˭e˞
Chief Financial Officer 
ʿorraine C. ʻolmes ˆettles, CF˅ʸ, ˆFˋ
Chief Development Officer
A. Henley
Chief of Staff
ˀelonee Clar˞
Division Director of Family, 
Education & Community Engagement 
Mycie Lubin
Division Director of Community Living 
ˀiyan Thomas
Division Director of Day
and Employment 



95

Our AMAZING  Impact:

3 5

2021: During Covid, The
Arc adapts to transport 
food directly to the greater 
community.

2022: The Arc launches
outreach and educational 
workshops for Hispanic 
families. 

• 4,500: Total People Served! ˇhis includes ʦ,ʨʣʣ childrenand ˬouth
across ˃rince ʺeorgeϞs ʶount .ˬ

• 143: People Live in 43 Residences. An average of ʦ people livetogether,
building life-longfriendshipsandcreatingcohesivecommunities.

• 188: People Served by Meaningful Day Programs. ʼndividuals become
as independent as possible through communitˬinclusion and e˫citing
e˫periences.

• 120: People Transported by Arc Vehicles. ˇhe Arc řansportation ˆervices
averages over ʫʪʣ,ʣʣʣ miles intripsannuallˬ for the people ˪e serve.

• 98: People Employed through 38 Company Partners. ˊe ˪or˞ ˪ith our
partners to provide supported meaningful emploˬment opportunities for
people ˪ith ʼʷʷ.

• 64: People Received Case-Management Services. ˊe help people ˪ith
ʼʷʷ and their families receive proper assessments, access resources, and
navigate benefits eligibilitˬ.

• 86: People Received Information & Referral Services. ˊe assist people in
navigating the often confusing arraˬ of programs and services to ensure
theˬ receive the support theˬ need.

• 650: People Received Short Term Emergency Assistance. ˇhe Arc offers
additional support for urgent needs on a case bˬ case basis.

• 939: People Attended 36 Informational Workshops & Seminars. ʴ˗˨˟˧˦
˪˜˧˛ ˗˜˦˔˕˜˟˜˧˜˘˦ ˔˧˧˘ˡ˗ ˡ˘˧˪ˢ˥˞˜ˡ˚ ˢˣˣˢ˥˧˨ˡ˜˧˜˘˦ ˪˛˜˟˘ ˣ˔˥˘ˡ˧˦ ˔ˡ˗
˙˔ˠ˜˟˜˘˦ ˟˘˔˥ˡ ˠˢ˥˘ ˧˛˥ˢ˨˚˛ ˪ˢ˥˞˦˛ˢˣ˦ ˔ˡ˗ ˧˥˔˜ˡ˜ˡ˚˦ʡ
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2021: During Covid, The
Arc adapts to transport 
food directly to the greater 
community.

2022: The Arc launches
outreach and educational 
workshops for Hispanic 
families. 

• 4,500: Total People Served! ˇhis includes ʦ,ʨʣʣ childrenand ˬouth
across ˃rince ʺeorgeϞs ʶount .ˬ

• 143: People Live in 43 Residences. An average of ʦ people livetogether,
building life-longfriendshipsandcreatingcohesivecommunities.

• 188: People Served by Meaningful Day Programs. ʼndividuals become
as independent as possible through communitˬinclusion and e˫citing
e˫periences.

• 120: People Transported by Arc Vehicles. ˇhe Arc řansportation ˆervices
averages over ʫʪʣ,ʣʣʣ miles intripsannuallˬ for the people ˪e serve.

• 98: People Employed through 38 Company Partners. ˊe ˪or˞ ˪ith our
partners to provide supported meaningful emploˬment opportunities for
people ˪ith ʼʷʷ.

• 64: People Received Case-Management Services. ˊe help people ˪ith
ʼʷʷ and their families receive proper assessments, access resources, and
navigate benefits eligibilitˬ.

• 86: People Received Information & Referral Services. ˊe assist people in
navigating the often confusing arraˬ of programs and services to ensure
theˬ receive the support theˬ need.

• 650: People Received Short Term Emergency Assistance. ˇhe Arc offers
additional support for urgent needs on a case bˬ case basis.

• 939: People Attended 36 Informational Workshops & Seminars. ʴ˗˨˟˧˦
˪˜˧˛ ˗˜˦˔˕˜˟˜˧˜˘˦ ˔˧˧˘ˡ˗ ˡ˘˧˪ˢ˥˞˜ˡ˚ ˢˣˣˢ˥˧˨ˡ˜˧˜˘˦ ˪˛˜˟˘ ˣ˔˥˘ˡ˧˦ ˔ˡ˗
˙˔ˠ˜˟˜˘˦ ˟˘˔˥ˡ ˠˢ˥˘ ˧˛˥ˢ˨˚˛ ˪ˢ˥˞˦˛ˢˣ˦ ˔ˡ˗ ˧˥˔˜ˡ˜ˡ˚˦ʡ

OUR VALUED COMPANY PARTNERS:

Amicable Living
BK Miller’s Warehouse
ʶ˛ic˞ʠЁlʠAʠʿau˥el
Chimes - Andrews Air Force Base
Collington Retirement Community
CW Resources - Homeland Security
DDA - Laurel, MD
ʷʷA ʠ Sˢut˛e˥n ˀa˥ˬland ˂˙Ёce
FBI - Melwood
FCC Administrative Service Center 
FCC Media Division
Giant Food - Calverton, MD
Giant Food - Largo, MD
Greenbelt Nursery School
Home Depot  - MLK
Homeland Security Service Source-
        IRS  Washington DC & MD
Integrated Medical Clinic
Landscaping-Bethesda, MD
Metro Laundry

MITRE
Montgomery County Federation 
      of Families for Childrens’s Mental Health
NASA-Melwood
Pentagon - Washington, DC
Prince George’s Police Department
Resource Connections PG County
RIRNMAC, Bethesda, Maryland
Ross Department Store
S Brand Ins. Washington DC
Sacred Hearts Home, Hyattsville, MD
Safeway - DC - SE & NW
Scott Cleaning Company Service Source
Service Source/Census Bureau Suitland, MD
Sibley Memorial Hospital, DC
St.  Ann’s Infant and Maternity Home
University of Maryland Dining Hall North  
     & South Campus
USUHS Bethesda, Maryland
Wegman’s Grocery Store - Lanham

• 143: People Live in 43 Residences. An average of three people live together,
building life-long friendships and creating cohesive communities.
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2021: During Covid, The
Arc adapts to transport 
food directly to the greater 
community.

2022: The Arc launches
outreach and educational 
workshops for Hispanic 
families. 

• 4,500: Total People Served! TThhiiss  iinncclluuddeess  33,,550000  cchhiillddrreenn  aanndd  yyoouutthh  
aaccrroossss  PPrriinnccee  GGeeoorrggee’’ss  CCoouunnttyy..

• 143: People Live in 43 Residences. AAnn  aavveerraaggee  ooff  33  ppeeooppllee  lliivvee  ttooggeetthheerr,,  
bbuuiillddiinngg  lliiffee--lloonngg  ffrriieennddsshhiippss  aanndd  ccrreeaattiinngg  ccoohheessiivvee  ccoommmmuunniittiieess..

• 188: People Served by Meaningful Day Programs. IInnddiivviidduuaallss  bbeeccoommee  
aass  iinnddeeppeennddeenntt  aass  ppoossssiibbllee  tthhrroouugghh  ccoommmmuunniittyy  iinncclluussiioonn  aanndd  eexxcciittiinngg  
eexxppeerriieenncceess..

• 120: People Transported by Arc Vehicles. TThhee  AArrcc  TTrraannssppoorrttaattiioonn  SSeerrvviicceess  
aavveerraaggeess  oovveerr  887700,,000000  mmiilleess  iinn  ttrriippss  aannnnuuaallllyy  ffoorr  tthhee  ppeeooppllee  wwee  sseerrvvee..

• 98: People Employed through 38 Company Partners. WWee  wwoorrkk  wwiitthh  oouurr  
ppaarrttnneerrss  ttoo  pprroovviiddee  ssuuppppoorrtteedd  mmeeaanniinnggffuull  eemmppllooyymmeenntt  ooppppoorrttuunniittiieess  ffoorr  
ppeeooppllee  wwiitthh  IIDDDD..

• 64: People Received Case-Management Services. WWee  hheellpp  ppeeooppllee  wwiitthh  
IIDDDD  aanndd  tthheeiirr  ffaammiilliieess  rreecceeiivvee  pprrooppeerr  aasssseessssmmeennttss,,  aacccceessss  rreessoouurrcceess,,  aanndd  
nnaavviiggaattee  bbeenneeffiittss  eelliiggiibbiilliittyy..

• 86: People Received Information & Referral Services. WWee  aassssiisstt  ppeeooppllee  iinn  
nnaavviiggaattiinngg  tthhee  oofftteenn  ccoonnffuussiinngg  aarrrraayy  ooff  pprrooggrraammss  aanndd  sseerrvviicceess  ttoo  eennssuurree  
tthheeyy  rreecceeiivvee  tthhee  ssuuppppoorrtt  tthheeyy  nneeeedd..

• 650: People Received Short Term Emergency Assistance. TThhee  AArrcc  ooffffeerrss  
aaddddiittiioonnaall  ssuuppppoorrtt  ffoorr  uurrggeenntt  nneeeeddss  oonn  aa  ccaassee  bbyy  ccaassee  bbaassiiss..

• 939: People Attended 36 Informational Workshops & Seminars. Adults 
with disabilities attend networking opportunities while parents and 
families learn more through workshops and trainings.



The Challenge:
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 Where the Gaps Lie

1. Falling Through the Cracks: 
Transitioning from High School

For many families, the transition from high 
school mar˞s an alarming period of uncertainty. 
Critical support services, worth over $25,000 
annually, are often missed due to a lac˞ of 
resources, guidance, or advocacy. 



2. Program Expansions and New Support Needs

    •      Benefit Enrollment Center (BEC): Prince George’s County’s only BEC, 
             offering free comprehensive beneЁts analyses to connect residents 
             with vital federal and state resources.

    •       Project LIVE: Providing mental health and behavioral support for youth 
             and young adults  with ʼʷʷ, addressing an unmet need for tailored 
             mental health services.

     •      Hispanic Outreach: ˂ur ˆpanishʠlanguage case management, 
             education, and referral services ensure inclusivity and access.

     •      Youth Transition Readiness: Wor˞shops, internships, and training 
             programs designed to help young adults build the s˞ills needed for 
             independent living.

     •      STAR (Support Through Advocacy and Resources): 
               ˂ffering emergency and shortʠterm support for families in crisis.

646
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The Vision:
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Re - Imagining Possibilities
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A BOLD PLAN
Our commitment to re-imagine what is possible for the IDD community includes:

      •     $7 Million for New Center & Upgrading Residential Care Facilities: Creating modern
             facilities that foster inclusivity and innovation, including spaces for youth training, 
             wor˞shops, and behavioral health programs.

     •      $3.5 Million for Program Expansion & New Services: ˆcaling initiatives li˞e ʵʸC, 
             Pro˝ect ʿʼˉʸ,  and ʻispanic ˂utreach to serve more families with enhanced ˤuality.

      •     $1.5 Million for an Endowment: Strengthening our ability to guide families during 
             critical transitions, ensuring that no one misses out on lifeʠchanging resources.     
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Our Plan:
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 Bridging the Gap
1.    Empower Families During Transitions
By hiring transition specialists and offering personalized 
guidance, we aim to ensure that families are eˤuipped to 
access all available services, preventing costly gaps in 
education and care.

2.   Expand Our Reach and Inclusivity
Through innovative programs li˞e ʻ.˂.P.ʸ. ʛʻispanic 
˂utreach Through Positive ʸngagementʜ, we will 
meet the needs of diverse communities, brea˞ing 
down barriers to access.
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3.   Invest in the Future of Our Youth
Programs li˞e Youth Transition ˅eadiness will 
give young adults the tools to thriveϜpreparing 
them for employment, independent living, and 
meaningful community involvement.

4.   Respond to Urgent Needs
ˆervices li˞e ˆTA˅ ensure that families in crisis 
don’t face challenges alone, providing immediate, 
shortʠterm support when it matters most.
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Cultural Brokers: Building Bridges

These bro˞ers served as trusted 
community liaisons, helping bridge 
cultural and linguistic barriers that 
often impede access to services in 
ˆpanishʠspea˞ing communities.

Their ˝obs were made possible 
by a grant from the ˀaryland 
ʷevelopmental ʷisabilities Council.

We were empowered to change 
150 lives!
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•      Project LIVE (Living with Intention, Vision & Empowerment) served 482 families 
          in 2024. This new behavioral health program supports youth ages 16ʠ25 who 
        are  Prince George’s County residents. This vital initiative offers free mental 
       health screenings, free resources and referrals, as well as free comprehensive 
        treatment via inʠperson and virtual therapy, training and peer support groups.

•      ˇ˛e ʵeneЁts En˥ˢllˠent ʶente˥ ʛʵEʶʜ  has uncovered 25 million dollars
        in beneЁts since it started in 2017 for the families we support.

•      Over 2,300 Hispanic families connected with resources via our outreach 
        initiatives.

•      137 people were assisted with state and ˙ede˥al ˕eneЁts aˣˣlicatiˢns this year.

•       117 young adults trained for independent living through Youth Transition 
        ˅eadiness programsʭ Ready@21, Ready2BSocial, Ready2Travel.

•      75 urgent family needs were met through STAR.
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THE  FINANCIALS
A Caregiver Speaks Out: Tjameika

T˝amei˞a’s ˝ourney with The Arc Prince George’s County 
began in 2005 when she sought support for her daughter, 
ʾennedy, who has a rare form of autism.

ʼn 2024, T˝amei˞a reached a turning point. ˆhe decided 
it was time to give bac˞ in a bigger way. ʼnspired by her 
own experiences and the growth she’s witnessed in her 
daughter, T˝amei˞a stepped forward as a vocal advocate, 
not only for Kennedy but for The Arc and other 
families navigating similar ˝ourneys.

ϠʼϞ˩e seen Ё˥st˛and ˛ˢ˪ ˇ˛e A˥c t˥ans˙ˢ˥ˠs li˩esʟϡ 
Tjameika shares. “For 19 years, they’ve been my 
partner, my guide, and my community. Now, it’s 
my turn to help others see what’s possible when 
ˬˢu ˛a˩e t˛e ˥i˚˛t suˣˣˢ˥tʡϡ

For T˝amei˞a and ʾennedy, the ˝ourney is far from overϜ
but now, they’re leading the way and helping others 
reʠimagine possibilities for their loved ones.
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THE  FINANCIALS

The Arc Prince George’s County had a successful 
Ёnancial year in FY 2024. We were able to not only 
strengthen our ongoing services to the community 
but in many cases expand and add new services to 
the people we serve. We were also able to reduce 
our stafЁng vacancies to less than 60.

REVENUE:  $56,265,166 TOTAL

EXPENSES:  $51,092,821  TOTAL

          $30,342,625       $8,855,128      $5,046,636         $5,011,054        $1,003,358    $834,020

Residential Services $32,125,804

$10,256,916

$5,826,310

Meaningful Day Services

Family ʙ Community ˆupports

$4,741,303Grants ʙ Fundraising

$1,960,903Administrative ˆervices

$1,353,930Transportation Services

REVENUE

  Residential Services

  Meaningful Day Services

  Family & Community Supports

  Administrative Services

  Grants & Fundraising

  Transportation Services

FY2024
Audited Financials
The Arc Prince George’s 

County had a successful 

financial year in FY 2024. 

We were able to not only 

strengthen our ongoing 

services to the community 

but in many cases expand 

and add new services to the 

people we serve. We were 

also able to reduce our 

staffing vacancies to less 

than 60.

EXPENSES

Residential 
Services

Meaningful 
Day Services

Family & 
Community 

Supports
Administrative 

Services
Grants &

Fundraising
Transportation

Services

$5,826,310 $32,125,804 $10,256,916 $1,960,903 $4,741,303 $1,353,930 



15

Our Valued Donors: We Couldn’t Do  it Without You!

Anonymous 
ˉy˞untam Adepu 
Alco Pharmacy 
ATʙT 
ʽerald and ˆhari ʵa˞er 
ʽames ˅. and ʿinda ʵeers 
Cindy Benedetti 
ʵerenbaum Family Foundation 
Blue Cross Blue Shield Association 
Bob Grill General Contractor, Inc. 
Patricia Bowden  
William A. ʵres˞in 
ʾimberley ʵrown 
Brown and Brown 
Donna Bryant 
ˉiridiana Camacho 
CareFirst 
The Annie ʸ. Casey Foundation 
Chase ʵan˞ 
The Columbus Foundation 
Comcast
ʽames and Connie Cornelsen 
Cathy Coughlin 
The Crescent Cities Charities 
Elizabeth Danahy 
ʸagle ʵan˞ 
ˆarah ʸarwic˞er 
ʸnterprise Community Partners 
ʸnterprise Foundation 
William Fern 
ˉeronica ʷ. Fern 
Merinda Garland 
Christopher and Ellen Gede 
Clifford George 
Phillip Graham Foundation 
Guiding Exceptional Parents 

2024 Donors @ $500+ 
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We Couldn’t Do  it Without You!
Geraldine Hall 
Shannan Herbert 
ˁic˞ and ʼrene ʻluchy˝ 
ʿorraine ʻolmesʠˆettles 
Tonya ʽac˞son 
Evelyn King 
ʿabcorp Charitable Foundation 
ʵarbara ʿampe 
Julia Marie and John Laulis 
ʿife ʵridge Community Church 
Rob and Jualecia Malone 
ˀaryland ʷepartment of ʻealth 
ˀaryland ʷevelopmental 
      Disabilities Council 
Maryland State Council Knights 
      of Columbus 
ˀaryland ˆtate ʷepartment 
      of Education 
ˀaryland Print ʙ ʷesign 
ˀaximus Foundation 
Trevor McKie 

MGM Resorts International 
Lynne E. Monastero 
ˀullen, ˆondberg, Wimbish, ʙ ˆtone 
National Council on Aging 
ˁorthrop Grumman 
Donna Orange 
Shirley Patterson 
Wesley and Connie Paulson 
Betsey and Pat Petit 
Joseph Polanin 
George Preston ˀarshall Foundation 
Prince George’s Community Partnership 
Prince George’s County 
Prince George’s County Council 
Prince George’s County ʸxecutive ˂fЁce 
Prince George’s County Provider’s Council 
The Pullʠˈp Fund 
ʽac˞ Ϡˀacϡ and ʷebra ˅amsey 
Charlean Rice 
Substance Abuse and Mental Health 
      ˆervices Administration ʛˆAˀˆʻAʜ 
ʿisa ˆhames 
ʾia ˆilverʠʻodge 
ˆteven ˆlo˝˞ows˞i 
Patricia ˆmith 
ˆtate Farm 
ʽames and ʷenise ˆtoc˞ton 
William and Patricia ˆto˞es 
ʾim Tart 
Kenneth and Lucille Taylor 
Tʷ Charitable Foundation 
Tegna Foundation 
Truist ʵan˞ 
ˈnited ʻealthcare Foundation 
Verizon 
ʻelen Wardman ˁaselli Trust 
WesBanco 
ˀilicent Wewer˞a 
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Looking Ahead:
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Investing in the Future 
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A Caring Community



1401 McCormick Drive  • Largo, MD  20774  •  www.thearcofpgc.org  • 301.925.7050

A Caring Community

Largo, MD  20774

A Caring Community

Equipped: 

The Arc Prince George’s County reafЁrmed 
its unwavering commitment to excellence by 
achieving the ˀaryland ˁonproЁts ˆtandards 
for Excellence®  ˅ecertiЁcation. 

This prestigious designation underscores our 
dedicatiˢn tˢ st˥ˢn˚ ˚ˢ˩e˥nanceʟ Ёnancial 
accˢunta˕ilitˬʟ and et˛ical nˢnˣ˥ˢЁt 
management—ensuring that every dollar 
entrusted to us is maximized for impact.

Earning the Standards for Excellence®

designation reinforces our promise to our 
donors, funders, and community partnersʭ 
your support is managed with integrity 
and purpose.

Continuing our Mission 




